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Notice of Serious Incident 

Case Number: 026942 

Date of Incident: 1/13/2025 

Date Received: 1/17/2025 

 

Facility Name: Yellow Rock Behavioral Health 

Facility Number: 203 

Incident Type: Dual 

Report Description: Av is  who lives with mom . Out of 
home offender is , a staff member at Piney Ridge. Reporter states that, on 
1/13/2025, at 2:55 PM,  verbally threatened .  said that, during a restraint, 

 told him, "If you kick me, I'll break your fucking legs." The incident is being 
investigated by Piney Ridge.To the reporter's knowledge, the restraint left no injuries. 

 

Interim Action Narrative: Employee suspended pending the maltreatment investigation. 

 

 

Narrative:   Av is , who lives with mom . Out of 
home offender is , a staff member at Piney Ridge. Reporter states that, on 
1/13/2025, at 2:55 PM,  verbally threatened  said that, during a restraint, 

 told him, "If you kick me, I'll break your fucking legs." The incident is being 
investigated by Piney Ridge.To the reporter's knowledge, the restraint left no injuries.                                    

 

 

Licensing Narrative:  Licensing specialist reviewed the report.  
. Licensing contacted the facility for ICA safety plan regarding 

staff . 1/21/2025-Licensing was made aware that there was an error in the 
AO of this case. The name of the AO has been updated and the ICA for  has 
been lifted. The correct alleged offender, , was placed on suspension on 

/2025 /2025 - A visit was conducted at the facility for case  to obtain witness 



 
 

 

 

statements, review the restraint packet for the reported incident, and review staff  
 personnel file.  background checks and handle with care training 

certificate showing May of 2024. Work right up documentation was reviewed. The employee 
has been terminated. Facility HR department stated the employee  has been 
terminated because he received a restraining order from a co-worker with whom they were 
roommates with. The restraining order was not related to work, but prohibited  
from reporting to Piney.  has also received write ups at work. Two write ups for 
attendance and two write ups for being the AO in two investigations. Facility staff state  

 was terminated because of work performance issues unrelated to the investigation. 
Licensing specialist reviewed multiple Doctor's orders for restraints. The documentation 
has been uploaded to ELS. Several of the restraints completed over the course of 1/11/2025 - 
1/14/2025 were missing physicians signature. During the inspection the doctor was 
completing the signatures. 1/24/2025 - The complaint was founded by licensing. 521 
inspection report was sent to the facility for signature. 1/29/2025 - Resident witness 
statements received, reviewed and uploaded to ELS. 2/12/2025 - Facility response received 
from CEO J. Hoover. Email was uploaded to ELS. 2/27/2025 - As of 2/27/2025 licensing 
has not received a signed copy of the 521 inspection report. Per email, CEO requested a call 
regarding concerns.  












